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LETTER OF UNDERSTANDING

SUBJECT Lab Progression

PURPOSE Notwithstanding any other provisions in the Managetsnion Agreement,
the purpose of this letter is to outline the gume to be used for progression
by employees through the various established pasiin the Lab.

GENERAL

There is no limit on the scope of work performethmLab Progression. Incumbents receive
pay for the classification irrespective of the wpeeformed.

PROGRESSION
1 Laboratory Tester:

Employees entering the Lab progression will spehdhiinths at this level with the
first six months at the minimum pay rate for a Lattory Tester and the second six
months at the"® 6 month rate.

Employees in the Laboratory Tester position whoehtormalized training (i.e.,
SIAST) and have successfully demonstrated thdityalbhe Company will reclassify
the employee to Lab Tech IV position after 12 meraghexperience.

Minimum qualifications to enter the Lab Progressiom established by the Company.
2. Lab Tech IV:

Following reclassification to Lab Tech IV, the imbent must participate in and
successfully complete a training program, congstrfi local instruction, study
courses, plus on-the-job training. Following sust@scompletion of the training
program and the obtainment of a satisfactory ragimgheir performance appraisal,
the employee will be reclassified to Lab Tech fiéal2 months’ experience as aLab
Tech IV.

3. Lab Tech IlI:



Following reclassification to Lab Tech lll, the umbent must participate in and
successfully complete a training program, congstr local instruction, study
courses, plus on-the-job training. Following susé@scompletion of the training
program and the obtainment of a satisfactory ragimgheir performance appraisal,
the employee will be reclassified to Lab Tech teafl2 months’ experience as a Lab
Tech .

Lab Tech Il:

Following reclassification to a Lab Tech Il the uncbent must participate in and
successfully complete a training program, congstr local instruction, study

courses plus on-the-job training. Following sucttéssompletion of the training

program, the obtainment of both a satisfactory qgvernce appraisal and
advancement evaluation, the employee will be reifiled to Lab Tech | after 24
months’ experience as a Lab Tech II.

Lab Tech I:

Following reclassification to a Lab Tech I, theuntbent must participate as required
and successfully complete any additional specalizzining plus on the job training.
The incumbent must obtain and maintain a satisfggierformance rating on their
performance appraisal.

Lab Tech. - Relief:

a) Laboratory relief may be provided by a permanenb Oach. - Relief
position(s) during periods of vacation, sicknesayé of absence and other
absences or any other period as required.

The Lab Tech. Relief position(s) will be scheduiedvork a combination of

12 hours and/or 8 andour work schedule as required. Pay will be handled
in a similar manner to Process Relief Pool emplsype., Letter of
Understanding #40 Section VI (a), (b) & (c) Rekefol].

b) Lab Tech. - Relief will be eligible for advancemerithin the Lab Progression
based on actual time spent in the Lab.

C) Seniority will accumulate in the Laboratory section

d) Designation of the Relief position will be by app&g the word “Relief” to
the normal title (i.e., Prob. Lab Tester - Relief).

e) The Company will determine the need for and coattiiom of the Lab Tech. -
Relief position(s).

Lab Specialist:

This position will be filled as determined by ther@pany.
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